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 Alba Labour   
The International Telecommunication Union (ITU) 
has conferred the “Information and Communica-
tion Technology in Sustainable Development” on 
His Royal Highness Prime Minister Prince Khali-
fa bin Salman Al Khalifa during a ceremony held  
at the United Nations headquarters, in the pres-
ence of many leaders from different countries, 
heads of governments, senior UN officials and 
diplomatic Representatives..HRH the Premier is 
the first Arab Prime Minister to be honoured by 
ITU, being among leaders who strongly support 
the use of ICT in achieving sustainable develop-
ment goals.It is to be noted that the ITU Award 
has been the fourth to be conferred on HRH the 
Prime Minister Prince Khalifa bin Salman Al 
Khalifa by the UN or its specialised agencies.

It seems that website of the 
Ministry of Labour is under 
constructions for ever. In spite 
of its important role in utilising 
the services.. Details on Page 16 

Many companies in Sweden is-
sued a decision to reduce the 
working hours to 6 instead of 
8 hours. Without reducing the 
salaries of the workers. The 
decision was made accord-
ing to production and health 
reasons. Details on page 30



HRH the Prime Minister  granted ITU Award  

Shaikh Hussam handed over to HRH a copy of the 
book «Bahrain and the United Nations over the Years»

1. The Information and Communication Technology in sustainable de-
velopment award was granted to HRH Premier in recognition of his 
leadership and outstanding initiatives.
2. HRH Premier’s approach in sustainable development was ensur-
ing decent life for the citizens. And therefore human resources de-
velopment was the pillar of every government action led Bahrain to a 
regional and international leader in human development reports, and 
many countries are trying to emulate its experience.
3. The Prime Minister is a bright example for all and the prestigious 
awards conferred on him are a source of pride for all.

o Shaikh Hussam bin Isa 

o  HRH the Prime Minister 

The International Telecommunication 
Union (ITU) has conferred the “Infor-
mation and Communication Technol-
ogy in Sustainable Development” on 
His Royal Highness Prime Minister 
Prince Khalifa bin Salman Al Khal-
ifa during a ceremony held  on 26th   
September 2015 at the United Na-
tions headquarters, in the presence 
of many leaders from different coun-
tries, heads of governments, senior 
UN officials and diplomatic Repre-
sentatives..
HRH the Premier is the first Arab Prime 
Minister to be honoured by ITU, being 
among leaders who strongly support 
the use of ICT in achieving sustaina-
ble development goals. Addressing 
the audience, HRH the Prime Minister 
expressed sincere thanks and grat-
itude to ITU Secretary-General for 
bestowing the top ITU award on him. 

Noting that it will be a catalyst for 
Bahrain and its people to carry on 
endeavours to attain more achieve-
ments in all fields related to devel-
opment.
 HRH the Premier said that the 
award is a global appreciation for 
all Bahraini citizens who have every 
right to be proud of, and are keen 
on continuing the achievement 
and dedicated march under the 
leadership of His Majesty King 
Hamad bin Isa Al Khalifa.
 HRH the Prime Minister asserted 
that ITU honoured him after as-
sessing Bahrain’s gians strides 
and progress in the telecommu-
nications sector and efforts to 
take advantage of ICT in boosting 
sustainable development, which, 
he explained, has entitled the king-
dom to the best destination for tel-

ecommunications’ investors.
HRH the Premier extended deepest con-
gratulations to ITU officials on ITU’s 150th 
Anniversary, expressing delight that the 
event coincides with the UN’s 70th Anni-
versary and the UN Summit for the Adop-
tion of the Post-2015 Development Agen-
da. HRH Prince Khalifa underscored the 
crucial role played by ITU in promoting 
technology and using it to find the best 
solutions and achieve sustainable devel-
opment, which, he said, “deserves praise 

His Royal Highness Prime Minister Prince 
Khalifa bin Salman Al Khalifa received 
at the Gudaibiya Palace, the team work 
which participated in the special ceremo-
ny to announce the Information and Com-
munication Technology in Sustainable 
Development Award conferred on him by 
the International Telecommunication Un-
ion (ITU) in recognition of his role in sup-
porting and achieving the sustainable 
development goals at the local and inter-
national levels. HRH the Prime Minister 

expressed thanks and appreciation to the 
members of the team work, led by Shaikh 
Hussam bin Isa Al Khalifa, for their efforts 
to highlight the kingdom’s landmark sus-
tainable strides. Shaikh Hussam bin Isa 
handed over to HRH the Prime Minister a 
copy of the book “Bahrain and the Unit-
ed Nations over the Years”, launched at 
the UN headquarters in New York on the 
sidelines of the celebrations marking the 
prestigious ITU award bestowed on HRH 
Premier and the 70th UN Anniversary.
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 Crown Prince: creating a solid economic environment
 and creating jobs will improve standards of living

Reservation on the proposal of increasing retirees’ benefits

o HRH, Crown prince while receiving the participants.

His Royal Highness Prince Salman bin 
Hamad Al Khalifa, Crown Prince, Deputy 
Supreme Commander and First Deputy 
Prime Minister received senior partic-
ipants of the first annual Global Em-
ployers’ Summit, at Gudaibiya Palace.
 His Royal Highness highlighted that 
creating a solid economic environment 
conducive to providing employment 
opportunities for Bahrain’s citizens is 
a vital component of continuing to im-
prove standards of living. 

In this regard, His Royal Highness went 
on to highlight that as part of His Maj-
esty the King’s programme of reform 
and development, the Kingdom will 

continue to work with specialised inter-
national organisations in order to further 
strengthen Bahrain’s labour market.
 His Royal Highness then praised the 
efforts of the Bahrain Chamber of Com-
merce and Industry (BCCI) in organis-
ing the summit, emphasising that it has 
brought together a significant number 
of high-level international experts to ex-
change ideas on ways to create new job 
opportunities for citizens in the region.
 For their part, the participants ex-
pressed their gratitude for the oppor-
tunity to meet His Royal Highness, and 
noted His Royal Highness’ important 
role in supporting the Kingdom’s eco-
nomic development.

The concerned parties expressed 
their reservation on the proposal of 
increasing the annual percentage on 
the retirees’ pensions   and involving 
all retirees on Government decrees the 
50 percent, without any limit of age. 
The decision may affect the financial 
budget of Bahrain.

Responding to the proposal, the retired 
class already exempted from paying for 
provided services by the Central Infor-
matics Organization (CIO). According 
to the article «16» all retires who hold 
a passport with the title of “exempt of 
Government charge”  are taking advan-
tage of the governmental service.   
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An approach to reduce social allowance to BD 320

1month salary of bonus for every $100 million profit
____________________________________________________________________________________________________________________________________________________________

o  Ali Al Binali

Why should security section pay the bill 
for executive management’s mistakes?! 

Chairman of Alba Labour Un-
ion, Ali Al Binali said that former 
management of Alba signed 
an agreement with the Union 
in 2005. The agreement stated 
that each worker shall receive 
one month salary of bonus for 
every $100 million profit.

He pointed out that the in-
crease in the company’s sales 
in the Q3 of this year proves 
that workers are committed and 
loyal to making. “The compa-
ny should also be committed 
to the agreement to give the 
workers their rights” Al Bina-
li added.  He explained that 
the increase in sales does not 

mean increase the profits too.

Al Binali revealed that man-
agement is planning to reduce 
the social allowance from BD 
360 to 320.
He noted that the Manage-
ment desires to stop the social 
annual, which is BD 20.  He 
pointed out that after appoint-
ment of Shaikh daij bin Salman 
Al Khalifa as the chairman of 
the Board of Directors, he tried 
to apply the rules and policies 
of Asry to Alba, without taking 
into account the difference be-
tween the two companies.
“The net profit of Asry is 
around BD 3 million, while net 

profit of Alba is BD 88 million, 
so it is not logical to apply the 
same rules in both companies” 
Al Binali added.

 “The current management in 
Alba lacks of experience and 
ability in managing one of the 
biggest company in Bahrain”. 
Al Binali added..
He said the reason behind 
freezing promotions is due to 
the cut cost plan. Al Binali not-
ed that  the last workforce sta-
tistics was conducted in 2012. 
It is worth mentioning that re-
cently Alba announced a raise 
in the total sales and produc-
tion for the Q3 in 2015. 

The sale increased by 5940 
m ton, in the Q3 compared 
to the last year. While the 
production increased by 
2.9% compared to the last 
year.    

Written by Wadia Isa

Auditor of Alba Bryan Harris 
wrote a report to the manage-
ment stating that there are 
some pensioners and a work-
er who’s their employment 
with Alba was terminated but 
their badge are still active, 
and they are entering Alba.  
The reports said that one of 
the workers passed away 
in 2014 but his badge re-
corded punching in between 
the periods of 9/8/2015 till 
16/8/2015. The auditor didn’t 
give a copy of the report to 
Security section to review 
and give their feedbacks, as 
usual. As a consequence, all 
the staff of Security section 
was punished and the head 
of the section, our comrade 
Sultan Khairi was transferred 
to unknown section. Till this 
date, they didn’t appoint head 

to the Security section!!All 
these actions were taken by 
the management who did not 
even bother itself to investi-
gate in the matter. It didn’t even 
asked the concerned people..  
The story began on Wednesday, 
8/7/2015 when the system was 
down. They called Al Zayani 
Company to fix the problem as 
it is responsible of the badge 
system. The company techni-
cian solved the problem and he 
backed up the data since 2012. 
But unfortunately some of the 
data and numbers were not re-
covered despite the installation 
of a recovery system. The tech-
nician form Al Zayany called 
Mr.Gerom recorded the missing 
badges manually he entered 
workers’ names and badges 
without refereeing to the bar 
codes. It is notable that every 
card has bar code consisting of 
12 digits, in other words, there 

is two tables, one for names 
and badge number, while the 
other table is for codes. The 
program is designed to read 
the codes not the worker’s 
name or badge number. To 
sum up, Security section are 
responsible only of issuing 
and suspending badges, after 
receiving an e-mail form HR 
department. It has nothing to 
do with the data or system..    
After investigation, the so-
called technician “Gerom” 
from Al Zayani Company has 
admitted his mistake. But the 
management in Alba insisted 
on punishing Head of Securi-
ty section. Not only that, Al-
ba’s auditor who discovered 
the mistakes affirmed that it 
is not the first time too. He 
added that according to per-
vious reports, he found that 
Al Zayanai Company made 
the same mistake in 2010 and 

it renewed 400 expired badg-
es. He said that no one cared 
about the matter; neither in-
vestigated or took action.             
The question is why such a 
decision was taken towards 
people who had nothing to 
do in this matter?!, why did 
they punish the head of se-
curity section?! Despite the 
fact that he served Alba sig-
nificantly and he has never 
failed in maintaining the se-
curity of the company even 
in the toughest conditions in 
2011. We all know that taken 
such action against this wise 
man is just part of a series of 
actions that aim to target him 
personally. The question is 
why the management is do-
ing all this? Is it to protect the 
executive management or to 
protect some managers who 
have already failed and made 
a lot of mistakes?!
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 Hello, freeze grade 
8 promotion

Ok, I will freeze grade 6 and 7 as well.
And will dismiss all the trainee workers... 

Freezing grade 8 
promotions

HR department stopped promotions 
to grade 8 as an escalating approach 
towards workers’ rights and achieve-
ments. This decision was taken with-
out negotiations with Alba Labour Un-
ion which is considered to be a track 
started from the beginning of the year 
to remove the workers achievements 
which they gained by their struggle.
Since the beginning of the union 
movement in Alba, workers were 
freeze in their grades due to old sys-
tems for long years and after long 
bargaining between union and man-
agement, skill matrix scheme was ap-
proved in 2007 therefore the workers 
were relieved from the pressure of 
being on same grade for long periods 
without any promotion, as the situ-
ation at that time reached that more 
than 600 workers were at grade 4 & 5 
for more than 15 years and more than 
200 workers were on the same grade 
for more than 25 years.
Today, management wants us to 
stop this development, claiming that 
there is high rate of promotions in 
the departments and cost has to be 
reduced, which are weak and unreal-
istic excuses aiming only to prevent 
workers from being promoted to take  
a valid achievement from the man-
agement towards the workers.
Management believes that workers 
should be loyal only for the sala-
ry they get every AP, forgetting that 
their loyalty and passion towards the 
company because they feel that they 
are real partners and reducing their 
benefits during hard times will not 
make the company profitable.
Workers will not allow non-national 
policies to harm them and drug them 
to demands for achievements that 
they already gained, and they assure 
their readiness to protect all of their 
rights which they gained through the 
struggling years.
Long life labour sector.. 
Long life Alba Labour Union.. 

Statement
Your sick leave is denied

It seems that Medical Centre which is hard and impossible to please had been 
recently controlled by HR department. Medical Centre strongly believes that the 
worker is wrong all the time. To make it clear for our reader, according to Alba 
policy, the worker should submit his sick leave at least four days from issuing 
the sick leave. However, Medical Centre received instructions from HR depart-
ment and had been given the green light to deprive workers' right. Medical Center 
followed a new approach, states that worker's sick leave is denied even if it was 
submitted before the due date. Many workers complained to the Union about 
Medical Centre which insists in using the usual theme «the sick leave is denied».   
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5 days rocked Alba

Alba Management revokes its decision and apologizes

o The workers marching to Ministry of Labour. 

After a pitched battle between 
Alba Labour Union and execu-
tive Management following the 
decision of dismissal 99 trainee 
workers. And after disturbing the 
termination letters which caused 
disappointment to the workers, 
Executive management revoked 
its decision and decided to re-
instate all the workers as per as 
per their signed contracts.. 
All the workers were returned to 
their jobs at grade 5. Comment-
ing chairman of Alba Labour Un-
ion, Ali Al Binali said “we would 
like to express our appreciations 
to the executive management 
for its wise decision in returning 
all the dismissed workers with 
permanent contracts on grade 
5.  We would also like to extend 
our appreciations to His Majes-
ty king Hamad bin Isa Al Khalifa, 

His Royal Highness Prime Min-
ister Prince Khalifa bin Salman 
Al Khalifa, His Royal Highness 
Prince Salman bin Hamad Al 
Khalifa, the Crown Prince, 
Deputy Supreme Commander 
and First Deputy Prime Minis-
ter for their unlimited support 
toward Alba workers. Union 
would also like to thanks all 
the dismissed workers for 
their bravery and courage in 
following the instructions of 
the union. It is worth mention-
ing that the dismissed workers 
expressed their thanks to Alba 
Labour Union for its magnifi-
cent role in resolving the issue 
since the beginning. While the 
other concerned parties and 
ministries were reluctant to 
protect and defend workers’ 
rights.   
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o Dismissed workers protesting in front of Administration.o Demonstration against unfair dismissal.

Alba Labour Union sends letters of appreciations to the wise leadership

Returning dismissed workers with permanent 
contracts on grade 5

________________________________________________________________________________________________________________________________________________

Alba Labour Union sent letters of thanks 
and appreciations to His Majesty king 
Hamad bin Isa Al Khalifa, His Royal 
Highness Prime Minister Prince Khalifa 
bin Salman Al Khalifa, His Royal High-
ness Prince Salman bin Hamad Al Khal-
ifa, the Crown Prince, Deputy Supreme 
Commander and First Deputy Prime 
Minister for their valuable directives to 
tackle the issue of dismissed workers.

Dismissing workers .. No 
reason was given..

Alba Management had dis-
missed more than 50 trainee 
workers who are with Tam-
keen Training Program. It 
refused to provide any jus-
tifications or reasons for 
the unfair dismissal while it 
distributed the termination 
letters in silence.

Denouncing the decision..
march to MOL 

The dismissed workers de-
nounced the unwise deci-
sion made by the manage-
ment. They immediately 
marched in a demonstration 

led by Alba Labour Union, 
from Alba to the Ministry 
of Labour. 
The workers with Union 
tried to file a complaint 
in the same day. But the 
Ministry of Labour called 
the police to surround 
and protect the building. 
The workers were pre-
vented from entering the 
Ministry.
After two hours of wait-
ing outside the building, 
one of the ministry’s of-
ficial had a meeting with 
union representatives. 
He said that the filing col-

lective complaint is just a 
matter of “act and show 
off”. He added that Union 
seeks to grab the atten-
tions and create chaos 
and riots. The workers 
were surprised by the re-
actions of the ministry 
which supposes to protect 
and defend their rights. 
Much sympathy with dis-

missed workers 
The workers had no choic-
es, so they decided to 
march peacefully. The cit-
izen of Bahrain especially 
the National Bloc showed 
their solidarity with dis-

missed workers. Al Amer 
Majles held a meeting with 
Union representatives and 
dismissed workers where 
they promised to intervene to 
find the right solutions. 
Members of National Bloc at 
parliament called Alba man-
agements to be committed to 
the signed agreement. They 
urged Alba Management to 
apply article (9) of the agree-
ment that stipulate that on 
successful completion of the 
training period the trainee will 
be absorbed into Alba as per-
manent employee at grade 5 
with a basic salary of BD 406.  
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Alba Video attracts more than 70 thousand viewers on 
YouTube in just two days and annoys the Management  
_______________________________________________________________________________________________________________________________________________________

Alba management: return company’s belongings and leave

Alba workers decided to ex-
press their rejection against 
the management’s decision 
by producing video clip and 
uploading on YouTube.
So far, the video has been 
viewed by more than 70 thou-
sand viewers and it was pro-
duced immediately after the 
management’s decisions to 
dismiss the trainee workers, 
stop the increment of BD 20 
from social allowance and 
freezing the promotion to 
grade 8. Interestingly, the vid-
eo received 409 likes and 482 
dislikes from the viewers. In 
the meantime, it earned mixed 
reaction from the viewers as 
some stated that it was a cre-
ative idea, while others criti-
cised the producers, stating 
that mockery was not a right 
idea to show their protest to-
wards Alba.
The video demands that the 

management should not 
make comparison between 
Alba and Asry as they are 
completely different compa-

nies. The lyrics says “ No, No, 
No this is Alba and not Asry”. 
Following the uploading of 
this video the management 

immediately held a meet-
ing to investigate and pun-
ish all the participants who 
had produced this video.  

 Video Link : https://www.youtube.com/watch?v=lOwxAxt73Ps

All Alba workers have a 
self-respects and digni-
ty. These workers are not 
waiting to be appreciated 
by the management. Ac-
cording to the CEO’s quote 
“think like you are owner 
of Alba”, Alba workers be-
lieve that Alba is their sec-
ond home, and they imple-
mented this quote before 
the CEO. 
Do the workers deserve the 
words “return company’s 
belongings” which was 
written in their termination 
letters?!.
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Updates about dismissing 99 workers
___________________________________________________________________________________________________________________________

_____________________________________________________________________ Union statement

Dear workers,

Alba mamangent had dismissed 54 workers as a first 
step to dismiss 99 workers in the future. Manage-
ment claimed that workers contracts were expired on 
Wednesday 28th October 2015. Therefore it distributed 
termination letters to the workers on 27th October 2018, 
where it mentioned unintentionally that all the workers 
had completed their training programme successfully.      
The management claimed in the termination letters 
that the employment with Alba shall be terminated 
with the end of the training programme, but this is not 
true!! According to the signed contracts with workers 
in October 2013, article 9 stipulates that “on successful 
completion of the training period you will be absorbed 
into Alba as permanent employee at Grade 5, with a ba-
sic AP salary of BD 406”.   
And due to the termination letter which assured that 
all the workers had completed the training period suc-
cessfully and a certificated shall be issued, therefore, 
management should apply article 9 of the contract, 
which obligates management to hire the workers with 
a permanent contracts on grade 5.
Article 11, stipulates that management shall ask the 
worker to serve Alba for a minimum period of two years, 
otherwise the worker shall pay all the training expenses.   
If the management believes that worker will cause  the 
company to lose if he resigned after completing  the 
training programme and it obligates him to serve Alba 
for two years or pay back all the expense, how it become 
now that Management turned to dismiss the worker 
from his job. The workers had been terminated accord-
ing to management legal adviser, Mohammed Husaa-
in Al Nahash (Bahraini) who said that dismissing 99 
Bahraini workers is legal according to their contracts.  
After being dismissed, Union and dismissal workers 
tried to go to Ministry of labour to file their  complaints 
in the same day, but surprisingly, Ministry of labour 
called the security and who surrounded the ministry 
and ministry staffs  prevented  Union and the workers 
from entering the building,  in addition, they prevented 
every  person from entering ministry building. 
After more than two hours, an official in the ministry 
called “Ahmed Al Hayki”   met Union and BFLUF rep-
resentatives where he said that filing a collective com-
plaints is just a matter of “Act” which aim to create 
chaos and riot actions. The same official had insulted 
chairman of BFLUF general council and general sec-

retary of Alba Labour Union, Yasser Al Hujairi, in or-
der to provoke   the attendees and end the meeting in 
manner that will affect negatively the case of the dis-
missed workers.
On the same day, Ministry of Labour issued state-
ments in the local press, where it confirmed that a 
meeting will be held on Thursday with Union, BFLUF 
and the dismissed workers, but this did not happen. 
What make the matter worse is that Ministry had a 
meeting with management only and according to our 
sources; the Ministry said that the workers were dis-
missed fairly and legally.
Hence, Alba Labour Union insists  on its demands 
mentioned in the BFLUF’s statement which includes 
the  return of all the dismissed workers without any 
conditions, with permanent contracts on grade 5, this 
includes all trainee workers both females and males . 
Managements claimed that some of the trainee workers 
are unqualified and has not completed the training pro-
gramme successfully, where all excuses are unrealis-
tic. Management wants to bring brave workers’ moral 
down and the written exam which the company wants 
to give to dismissed workers is unacceptable and is 
intended to change the contract signed between Alba 
and dismissed  workers in order to dismiss them again.
Therefore, we demand to return all the dismissed work-
ers with permanent contracts on grade5.  The manage-
ment should apologize for the workers and later Union 
will determine on accepting management apology. 
Union believes that all these procedures made by 
Management is just to take revenge from workers 
who asked for their rights in the BD 20 of social incre-
ment and  7% of annual increment. The management 
wants to bring the workers down by many proce-
dures, they starts with stopping promotions to grade 
8, suspending workers’ outlooks and SAP accounts, 
later they warned many managers and workers and 
blamed them for the executive management mis-
takes. The management want some manager to hold 
up its mistake and failure, just to protect them self. 
CEO’s and his team behaviour doesn’t reflects a good 
model of a wise and responsible management and 
the continues absence of Shikeh Duaij Bin Salman, 
the chairman of Alba’s Board of Directors is a clear 
message to everyone that  they don’t care about Alba, 
neither its role in the National economy.
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Alba Management: we will follow the Law 

The series of manipulating the workers annual in-
crement has not reached its last episode yet. The 
workers in Alba Medical Centre have grown weary 
of the injustice they have endured by the HR depart-
ment, who intervened directly in the evaluation pro-
cess of the workers after they have been evaluated 
by their mangers or superintendents, and signed on 
their evaluation forms. When workers received their 
annual increment, they discovered that their eval-
uation forms had been manipulated, and the ratios 
which they had signed on when they were evaluat-
ed by the department director and controller were 
changed. Finally, it turned out that the managers in 
the department had submitted their final report to the 
HR Department, which had manipulated the rates of 
evaluation in order to reduce the costs which have 
become a burden on the workers.
After so many meetings with the HR department 
and managers and superintendents, it has become 
clear that manipulation was made by the HR whose 
officials provided unsatisfying and illogical answers 

when they were faced by the facts. They were the 
ones behind the workers’ evaluation, jumping over 
the authorities of the others, as if the department has 
become uncontrolled or a stray. Workers and their 
representatives will not accept such state of manip-
ulation of their rights and this evaluation process has 
to be reviewed as soon as possible. Worker’s rights 
should be protected and no kind of manipulation will 
be accepted. How the HR department can allows it-
self to perform this injustice without any justification? 
Wrong decisions caused death to so many workers, 
and so they deserve to be appreciated and encour-
aged rather than demoralized and deprived of their 
rights.  Dear HR departments, who granted you the 
right to impose your policy of threatening and cre-
ating a state of low trust between the worker and his 
manager in his/her department? Who granted you the 
right to evaluate the workers, despite the fact that this 
does not directly fall within your scope of work, which 
is a clear violation of the regulations and rules applied 
in the company?

The Law The Law
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Hypocrisy in the Union 
Movement 

Written by Ebrahim Al Khooheji

The principle of commitment in defending the workers’ achievements 
and rights in the labour movement, is one of most important indicator 
that amount the creditable  of the union in performing its role, where 
Union representative should be honest and sincere to the workers’ is-
sues. Therefore, it is important that the image must be clear enough to 
both parties, the union and the workers, where they should know that 
Labour movements should not be effected with any outside agendas 
that are not connected to the workers’ issues and rights, they should 
know what is going on around so as to ensure that their representa-
tives are keeping on the track that was agreed upon. Union represent-
atives should be aware of all the agendas (they might be personal or 
political agendas) which are away from the Union.   In this regard, it is 
worth mentioning that the adventure attitude is determined through 
the ignorance of the workers circumstances when approaching the 
workers’ issues and demands and discussing the same with the pro-
duction parties, that is, submitting an unreasonable list of demands 
that seems impossible to respond to, or dealing with matters away 
from the workers’ issues, going after political agendas, as in 2011 
when they declared the general  strike and tried to impose a situation 
of civil disobedience. The results of such actions and risky approach 
will always lead to failure and make the situation more complicated 
and finally affect the Labour Union mission negatively and badly, it 
shall effect the workers’ lives as they may suffer dismissal which in-
crease their suffering, and finally a retreat and disappointment in the 
overall activities of the Labour Union.. While Hypocisy  is represented 
in the situation when the workers’ representatives has lost its inde-
pendent role in defending the workers’ interests and rights that has 
achieved through a long journey of struggle and sacrifice, and taking 
up a slippery approach in dealing with the workers’ rights and issues 
and trying to obtain the employees’ satisfaction instead of standing 
to defend the workers’ legitimate rights. This union activists’ attitude 
helps them achieve and realize their personal interests only at the ex-
pense of the workers’ interests which is considered to be a betrayal 
to their mission that they have been elected for. Hypocrisy and blar-
ney are two sides of the same coin. Union activists flattering and take 
the gambling approach in their activities and acts during the times of 
strikes, and later on they turn into gentlemen who seem to be simple 
and humble and give up easily and take strange attitudes in certain 
hard circumstances in order to obtain the gratification and the trust of 
employers so as to achieve their personal interests on the expense of 
the poor workers, and here they are real danger on work of the labour 
Union and gamble with the workers’ rights and interests.
His Majesty’s reform project has provided a high level of democra-
cy and freedom for all to work and practice in a good atmosphere, 
and has provided Bahraini workers with a solid base to create and 
form Unions. And so the workers have the opportunity and the rights 
to form Unions in which they elect the right Union Activists who 
would defend and protect their rights and solve the workers’ issue 
that might appear with the management all these approaches should 
be done through negotiations, dialogues and collective bargaining 
with the production parties, where they can discuss with employ-
ers all matters and demands of the workers through the most proper 
mechanism of negotiation. Any parties who would rise the workers’ 
demands and protect workers’ rights away from the mechanism of 
negotiations and would use a useless way through confrontation and 
selfishness, all these bad practice shall lead only to nothing but it 
shall harm the workers’ interests and rights as well as it shall harm 
the labour movement.  

Message from Casthouse workers
A wide campaign of public relations is being launched nowa-
days by the management representatives, upon the instruc-
tions of the executive management, through visits to de-
partments and sections, to hold some events such as safety 
awareness campaigns and Eid festivals …etc. This campaign 
is carried out by the management each year at this time of 
the year, towards the end of the year and the time of the an-
nouncement of the company profits. The management want to 
imply the weak position of the company, and to indicate that 
the company faces a difficult financial situation due to the drop 
in the Aluminium prices in London Metal Exchange (LME), and 
there are no profits this year compared to the previous years. 
The game has become obvious for everyone. They try to indi-
cate that the situation is critical and the upcoming challeng-
es are represented in the importance of reducing costs at the 
expense of the workers’ rights. The BD 20 of social allowance 
was the first drop of the coming rain. The management rep-
resentatives try to give a dark image to the situation in order 
to justify their acts of depriving workers of their rights. They 
show that the future of the workers in the company shall be 
in danger if the situation continues to be bad and difficult. 
Moreover, they say that the production of Aluminium accu-
mulated due to the low demand in the international markets. 
However, six months ago the situation was different when 
the chairman and the members of the board of directors an-
nounced that the company’s production and profits were high 
in the Q1 of the year, compared with the same period last year. 
The question here is that how does the company face a crit-
ical situation? We are really surprised for such manipulation. 
It is true that the world prices of Aluminium have been de-
creased in the international stock markets, but that does not 
mean we are we are in a real danger, nor it is a justification to 
take injustice actions against the workers by the management.
 In fact, the situation is much better than when the price of 
the Aluminium Ton reached $1200, where matters went on 
well until prices improved again. The current indications 
show that the price of Aluminium reached almost $1500 per 
ton, and we still have more months towards the end of the 
current year, which means there is a chance for the pric-
es to improve and go up again, and that is what we hope.  
The campaign carried out by the management nowadays un-
der the title “LME DOWN” is only the beginning to imply that the 
company did not achieve profits this year and the situation is 
critical so that the workers shall not dare to demand for the an-
nual bonus, in addition to the restrictions which shall be placed 
on the workers achievements under several arguments and pre-
texts. It seems that the company tends to tamper with the work-
ers’ achievements which they had fought for in a long strug-
gle side by side with their Union  for so many years before the 
present management staff had reached their current positions. 
Instead, the management has to cooperate with the legitimate 
workers’ representative “ Alba Labour Union” to increase the 
workers’ safety and health awareness, as well as to preserve lives 
and property, and work together to reduce the cost by applying 
the proper cooperative methods in order to cope with the current 
critical situations that the region face nowadays. It should not 
use the frustrating and disappointing means that create a state of 
confusion, horror and frustration among workers which may lead 
to so many dangers that threatens the workers’ lives and safety. 
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The policy which is followed by Alba Manage-
ment is very strange and it is an example of 
weirdness. The Management’s decisions re-
mind us of the story of “Qaraqosh” the dictator-
ship who was made unfair and injustice deci-
sions. 

Freezing promotions to grade 8 is the best ex-
ample of the unfair decision made by Alba man-
agement.  The decision was made without ne-
gotiations with Alba Union and surprised more 
than 600 workers who deserve being promoted.  
The management is continuing  to make hasty 
decisions toward the worker’s gains and rights. 
Since the beginning of the year, Alba manage-
ment had taken random decisions with imprac-
tical excuses. 

The management is ignoring worker’s demands 
and it insults more than 3000 workers by giving 
them excuses which are worse than its guilt. 
It seems that Alba management has forgotten 
that the high production and profits, are made 
by the loyal and dedicated workers and today it 
want to reduce cost by depriving workers gains.
What surprise us more, that in the all statement 
made by the CEO of Alba, we find that he ap-
preciates the workers efforts in producing and 
making profits,  but when he sits in his office he 
takes hasty decisions toward Alba workers.
Alba workers are not waiting for false state-
ments which are fake and unrealistic, while they 
are depriving form their rights. 

Alba management has freeze promotion for 
more than 600 workers.  The decision is con-
sidered as a clear violation for the Skill Matrix 
scheme which was implemented in 2006 for all 
non- management staff. A clear message to 
management, Alba workers will not stand idly 
and clap following all the injustice decisions, 
one day they will take action and it will be very 
tough.. as they said “Tomorrow is very  close to 
come ”.

Being promoted to Grade 8 is worker’s right
The management ignores worker’s demands.. 
More than 600 workers are waiting to be promoting

____________________________________________________________________________________________________________________________________________________________

Hassan Yousif

Fadhel Khalil

 Hussain Matar

Khaled Ghuloom

Hamza Abdul Rasool

Salman Ahmed

Salman Maki Ali

Isa Ali Hassan

 Sayed Abbas

 Mohamed Ali

Jaafar Khames

Ahmed Hussain

 Abdulla Redha

 Abdull Kareem

Khaled Ali Akbar
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 What is the destiny of these workers?

 Jassim Mohamed

  Sadiq Jaafer  

Abdul Nabi Sahlan

Ali Ebrahim

 Aqeel Abdul Redha

 
SayedMurtadhaTaj

 Sayed Hussain

 Bashar Mahdi

 Mohamed Ahmed

 Jawad Abdulla

 Ali Ebrahim

Dheya Abdul Samad

Sabah Al Qahtani

 Jamal Rashid

 Ahmed Mohamed

 Moahmed Abdulla

Tawfeq Yahya  

 Abdul Ameer

 Jaafer Ahmed

Ahmed Ebrahim

 Ahmed Ali

 Ahmed Mohamed

Hassan Ali

 Fadhel Mohamed

Abdul Nabi Farhood

 Aref Abdul Qader

 Abdul Hameed

 Abdul Munaim

 Ali Mohamed

 Mohamed Ali
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Labour’s problemsAlba Labour Union Newsletter
Issue number 67
November 2015 

Contact: Omalalba@gmail.com 

A worker from Casthouse com-
plained that in 4/10/2015, his 
manager informed him about his 
promotion to grade 8. But he was 
surprised when HR department 
cancelled his promotion. The 
worker was demoted to grade 7 
in 8/10/2015. 

A worker complained about not 
being prompted to grade 8, de-
spite the fact that he is the eldest 
and he has MBA form AMA Uni-
versity. However, he passed the 
skill matrix and he is well qualified 
and experienced, he was exclud-
ed from promoting to grade 8.. 

One of the workers from Car-
bon Department complained 
about rejecting his sick leave 
by the Medical Center. He said, 
on 14/8/2015, I was illness and 
I went to the hospital, the doctor 
there gave me 2 days sick leave. 
On 17/8/2015 before the due date, 
I went to the medical department 
to submit the sick leave, surpris-
ingly it was rejected and they told 
me, it is too early, we will accept 
later. We are confused now!! If the 
workers submitted his sick leave 
after the due date you would 
say “the worker is late” and if he 
submitted before, the medical 
department would say “ it is too 
early” .. Such a strange thing!!    

One of the workers told Union rep-
resentatives his story and suffers. 
His wife became ill while travailing to 
Jordan she was admitted to the hos-
pital. The worker showed them his 
wife’s insurance. Later the hospital in 
Jordan contacted the insurance com-
pany in Bahrain who affirmed that 
worker shall pay BD 200 and they will 
return the full amount to the worker 
once he is back. Worker’s suffer be-
gan when he tried to get the money 
back.. But the insurance company 
asked him about a medical report ap-
proved by the Alba Medical Centre. 
The doctor refused to sign the report: 
he said that he has nothing to do with 
this issue and the worker should go 
to Union. Union tried hard to solve 
the problem. Till this day, the worker 
is suffering hardly to get the BD 200 
back. He went to Alba Medical which 
asked him to check the case with HR 
department. Then he went to HR and 
the Officer was on leave, the told him 
to go back to medical and so on.

 Another worker from Workshop 
complained that he was deprived 
from being promoting to grade 
8.  He said he has been working 
for more than 14 years and he 
was promoted to grade 7 in 2007.  
He asked his manager about the 
promotion, and no response. The 
worker got ND from BTI in 1999, 
why he was not promoted yet?!

A worker from Carbon depart-
ment complained that he was 
prevented from being promot-
ed to supervisor. He said that 
he worked hard to get higher 
grade. But he was excluded de-
spite the vacancy availability. 
Who will give worker his rights?!  

One of the workers from Cashouse 
complained about being involved 
in industrial accident in his 
workplace. The management’s 
reported the accident incorrectly. 
Social Insurance Organization 
(SIO) refused to cover the expenses 
due to the wrong information 
in the report.  It is clear that the 
management are not aware of 
SIO laws and rules. The worker 
now suffers twice, one from the 
physical pain and second from 
deducting his allowances as the 
accident was not reported. 

A number of workers complained 
that they have been in grade 7 for 
many years. Although they asked 
their managers for promotions, 
nobody replied neither answered 
their questions.!!

One of the workers paid a visit to 
Union office to file a complaint over 
HR Department. He said in 28/7/2015 
Employee Affairs Officer informed 
him that he had been given an allow-
ance for one year by mistake. And 
now, they want to deduct the full 
amount from his salary. He said that 
he has evidences and certificates 
proving that he deserved part of the 
allowance. “ I have many financial 
commitments and it is very difficult 
if they deduct the full amount at one 
time”, He added..

They demoted me to grade 7Give us the allowance!! Freezing in grade 7 
for 14 years 

 Sick leave is denied!!

Excluded from promotion 

   Treatment expenses

Work injury compensation

Grade 8!!

I have a MBA!!
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Labour’s problems

 Education is prohibited according to executive
management’s orders

It seems that the issue of work-
ers who are studying will never 
be solved. The workers are al-
ways complaining that their su-
pervisors, superintendents and 
managers refused to cooperate 
with them. The workers are not 
asking time to go and play in “ 
Adhari park”, they just want time 
to study. One of the workers from 
Power department complained 
about his manager who is tough 
and not flexible. Instead of sup-
porting the worker and allowing 
him to leave the work early, the 
manager permits him just for half 
hour. In spite of the fact that the 

worker has informed his man-
ager about his schedule and he 
brought evidence showing that 
he must leave the work before 
one hour in order to reach the 
University on time. But it seems 
that this manager would not sup-
port or help the poor worker who 
just dreams of earning a good 
degree.  It is worth mentioning 
that the worker is studying Me-
chatronics in AMA University. 
The strange thing is that some 
departments in Alba allow their 
workers to leave before two 
hours, while others don’t even 
allow them before one hour!!    
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Ministry of Labour website 
is out of service.. Till when?!

It has been 3 years since the New Labour 
Law for the Private Sector was issued; 
we were pleased that Ministry of labour 
will launch its official website to coin-
cide with the issuing of the new labour 
law. But it seems that MOL’s website is 
under construction for ever..
The website is like a connecting link 
between the ministry and the users as 
they can take advantage from the online 
services. In addition they can be updat-
ed with the latest news. The website will 
also contribute in maintaining the envi-
ronment as they don’t have to use paper, 
all the services will be done online. We 
are eager to see the Ministry’s website 
especially following the combining of 
Ministry Of Labour and the Ministry of 
Social development..
 In other words, our neighbourhood 
country is currently in process to pro-
vide smart services instead of electronic 
services. And unfortunately the ministry 
of labour in Bahrain is not even willing 
to provide electronic services!! And their 
website is under construction for ever!!  

 Abdul Hameed Abdul Ghafar, 
Economic Analyst: 

 A 10 Richter scale earthquake will hit
 Bahrain soon!! Changing the currency is
 the most dangerous decision that might
impact the economy of Bahrain nega-
!!tively and turn the table upside down

 Weekly committee and
postponing decisions

 Message from Reduction workers
The management should remember 
that all workers’ gains which have been 
achieved through the reform project of 
His Majesty the King are forbidden to de-
prive. It is not something to be bartered 
or bargained. Therefore everybody who 
thinks that he may succeed in depriving 
workers’ rights and gains which were ar-
chived after long years of struggling may 
suffer a lot. In other word, working class 
will not allow anyone to reduce their gains, 
benefits and achievements. So dear man-
agement and decision makers in Alba: 
be cautious of marginalization working 
class and do not treat them as they are 
nothing. Do not take revenge by depriv-
ing their rights and gains. As it is useless 
measures,, and you would lose a lot!!    

The Bahraini Government had taken all the necessary steps and meas-
ures in order to overcome any financial crisis and to protect the citizen’s 
lives. All these actions would not affect the gains and benefits of citi-
zens.. But there are some industries in Bahrain which try to threaten the 
workers by taking advantage of the economic situation. It claims that the 
company recorded a drop in the profits just to make hasty decisions..  

!

؟؟؟؟؟

@hameedaghaffar

Union’s view:

The main object of forming the 
weekly committee which consists 
of “representatives from Union and 
Management” is to negotiate and fol-
low up the daily issues of workers, 
and to find the best solutions. But 
the reality there shows us that there 
are a number of issues which are 
still pending and unsolved, despite 
the fact that Alba Labour Union has 
proposed many suggestions and 
solutions during the weekly com-
mittee meeting.  All these sugges-
tions were rejected due to the “lack 
or shortage of budget”. It its worth 
mentioning, that most of these sug-
gestions were proposed in 2012 and 
2013, while the committee sets its 

budget at the beginning of every 
calendar year. And now we are 
at the end of 2015, which means 
there were 3 budgets before this 
year (2012, 2013, and 2014).
The suggestions are not impos-
sible. And whenever it gets com-
plicated, the management repre-
sentatives would always respond 
with “the case will be transferred 
to the supreme negotiations com-
mittee” which is invisible,, as we 
can’t  see it!! We just heard about 
it..It will be useless and waste of 
time, if this matter will continue 
in the same path. As there are no 
indications of implementing the 
committee’s objectives.   

16



 A vision for the development of the labour
unions’ role in the human development

Written by: 
 Fahad Al Mudheki

!
Salameh Abu Zuatir, wrote 
about this significant role 
saying that “In complemen-
tation the historical role of 
the Labour Unions’ activi-
ty in the national and social  
struggle through, which was 
distinguished by the great 
challenges, sacrifice and its 
firm struggle in the different 
fields, in order to serve the 
working class, maintaining 
its achievements and worked  
hard to improve the working 
circumstances and realize the 
comprehensive development, 
the Labour unions manage 
with the outdoor changes that 
take place all over the world 
today, that affect Labour Un-
ions’ performance in facing 
these challenges that also the 
working classes all over the 
world, and most importantly 
the unemployment, pover-
ty and slavery and excluding 
workers, especially the youth 
and the women in particular, 
besides the impact of the po-
litical division and the contin-
ues of the traditional of  La-
bour Unions in the light of the 
open market economies, the 
increased in prices, the de-
crease in wages, the absence 
of control on the implementa-
tion of the labour laws, and on 
the base of the firm believes 
that the Labour Unions are 
able to determine its future 
mechanism of work through 
updating its approaches in 
dealing with the workers’ is-
sues and demands, we find 
that this is a time  for change 
and taking the serious steps, 
as “ Abu Zuatir”  said, the new 
role of the Labour Unions that 
shall be performed, which can 
be summarized in the follow-
ing important points:
• The Labour Unions shall 

develop their structural func-
tion that make them capable 
to achieve their objectives, 
which means this is done  
through the careful adoption 
of other international Labour 
Unions in order to improve 
performance and the culture 
of the Union’s work in order 
to be able to keep pace with 
modernization element and 
the dynamic development 
that is taking place in the 
mechanism of the Labour Un-
ion’s work all over the world.

• Increase the competence, 
awareness and expertise of 
the Union activists and the 
labour activists by exchang-
ing the experiences with 
other international Unions 
through the mutual training, 
and expertise among those 
Unions’ leaders and staff. 
The training and educational 
topics shall reflect the sig-
nificant trends in the devel-
opment of the mechanism 
of making decisions and in 
handling the general policies.
• Determining the national and 
the labours’ priorities in or-
der to organize campaigns of 
pressure and gaining support 
for the workers’ issues, build-
ing alliances, improving the 
legislation environment of the 
Labour Unions’ field of work, 
and developing the partner-
ships among the production 
parties.
• Spread the democratic val-
ues, maintain the tolerance 
values, fight the radicalism 
and corruption, and playing a 
significant role in controlling 
the legislative, local and pres-
idency elections.
• Issuance of the educational 
and the training manuals to 
help the labour cadres edu-

cate themselves and obtain the 
necessary and new knowledge 
and skills and to educate and in-
form workers on certain issues 
and matters that the Labour Un-
ions work on.
• Develop training processes 
and electronic communication 
and education through websites 
as the most effective means 
of communication in the world 
nowadays.
• Maintaining and expanding the 
direct means of communication 
with workers, learning about their 
problems, demands and other 
issues, organize their member-
ships in the Unions through spe-
cial programmes and qualitative 
activities that encourage work-
ers to participate actively in the 
workers’ programmes. 
• developing the capacities of the 
Labour Unions by means of the 
modern management, and to es-
tablish a specialized Department 
for Human Resources develop-
ment in the Labour unions to de-
velop the capacities of workers 
and the Labour union leaders, to 
provide the proper environment 
to improve the performance and 
services for workers in order to 
be creative unions in its pro-
grammes and services and to be 
away from traditional and use-
less culture that they suffer from 
due to lack of the ability to cope 
with the new conditions in the 
Labour Union and Labour move-
ment.
• The necessity to provide a 
modern and renewable data 
base, besides a system of accu-
rate date in the Labour Unions.
• The establishment of the volun-
teering culture among workers 
to enhance their national loyalty 
and pride through the variety of 
purposeful activities.
• Unions shall develop its en-
tertainment activities to occu-

py the workers’ spare times 
with useful activities through 
the establishment of clubs, re-
sorts and cultural forums, and 
to propose entertainment ac-
tivities that strengthen the re-
lationship among workers and 
the spirit of team work among 
all and also to enhance the re-
lationship between the work-
ers and the Labour Unions.
• Unions shall develop its finan-
cial capacities in order to be able 
to meet its needs and maintain 
its independence and effective-
ness, through organizing prof-
itable programmes and activi-
ties that generate funds which 
can be used to support the 
services provided to workers.
• The need to develop methods 
of the workers’ participation in 
Labour Union decision-making, 
using new mechanism that suite 
the new conditions, through 
meetings, conferences and fo-
rums to discuss Labour issues. 
• The need to promote dialogue 
within the temptation to play a 
role in countering sectarian di-
visions and intolerance.
Nowadays, Unions need serious 
and collective efforts to estab-
lish the foundations of the mod-
ern civil society, and to develop 
everything that is traditional to 
make Unions more flexible, and 
to make use of all capabilities 
and potentials to pave the way 
towards a bright future of de-
mocracy and human resources 
development.
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Workers corner

This corner is for the 
workers to convey 

their messages 
to the officials, 

publish their articles 
and express their 

problems. A White 
space, with honest 

words, from the 
workers’ suffering.

Message received by emails:     
This message is to the officials, I hope it will be conveyed and I am looking forward for a reply..
We are working in Mould Shop section and we have been in the same grade for more than 20 
years, without being promoted to grade 8. We didn’t receive any response, despite that we 
have submitted our papers since long time. The management promised us but nothing hap-
pened!! 
The worker: Abbas Al Safar

Contact: 
omalalba@gmail.com

Telephone: 
17837457

You said that priority will be given to the sons of workers for employment in Alba!! Since 
four years my son has been applying for a job every year, and has not been appointed yet!! 
Note that I don’t have any relatives or children working here..

N.B: You already have 4 children working in Alba  

Message written by one of the retiree: Abu Ebrahim, badge no: 7753
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After suspending Outlook at Alba

Written by Albdulla Al Mearaj

“The denial of the grade 8”

Recently, we have been extremely sur-
prised by the management’s decision re-
garding the suspension of promotions to 
grade 8.The hidden bad intention of the 
company management has finally be-
come clear. It is in fact the management’s 
war against the workers in order to de-
prive them of their rights and achieve-
ments which they have obtained through 
their tough struggle, and by the support 
of His majesty’s reform project, which 
paved the way to form Labours Unions. 
The management’s demoralizing policy 
against workers is not something new; it 
is dated back to a series of instructions 
and regulations issued by the Board of 
Directors since a long time ago. It was 
represented firstly by the suspension of 
the social allowance of BD 20, which was 
one of the workers’ rights which obtained 

through a constant 10 years of struggle, 
and now suddenly it freeze promoting 
to grade 8, without any prior notice.
The management is not aware of the 
confusion that it causes through put-
ting in practice the wrong decisions 
made by officials in charge. These 
officials want to reduce the compa-
ny’s costs at the expense of the hard 
workers  who are the key reason to 
the company’s success as it ranks 
amongst the best companies in terms 
of productivity. 
Getting promoted is the only encour-
agement that makes the worker work 
hardly and sincerely, does his best 
and improves his performance. In ad-
dition, it helps him improve his living 
conditions especially in the light of the 
rapid increase in the price of goods 

and services in the market. Moreover, it 
encourages the worker to be more crea-
tive and innovative and that would help 
improve the reputation of the company 
as well as the Kingdom of Bahrain. 
Alba workers deserve promotions, so 
that the development process can be 
pushed forward. The Executive Manage-
ment should review its decisions that 
created a state of instability and discom-
fort among workers at the workplace, to 
the extent that some deadly accidents 
might occur as a result of the unsatisfied 
workers.The working class has to be 
appreciated and respected by the deci-
sion-makers and leaders, as the success 
of the companies is stemmed from the 
hard work of these workers who we pay 
our utmost appreciation and respect to.
There is still some hope!!!
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Accidents and Injuries during the Month of  Oct 2015

Found it was due to 
magnetic field caused 
the hammer to retract 

 Minor Burn
Injury

Representative advised 
the management to 

review the procedure 
by providing the non-

furious material for the 
hammers  

While the worker was trying to move 
the hammer away during fixing the 
Alumina Feeder, but it returned back 
and his hand caught in between caus-
ing some bruises and slight burn. 

Reduction 
Line 5 

Room D

1/10/2015

Found that the workers 
was tired and lost 

concentration due to 
workload 

Minor 
Injury

Emphasized on the 
management to adhere 
to the safety procedure 

and more close 
supervision 

while the worker was walking to 
amenity building, he slipped, lost 
balance and fell down on the floor 

on his right hand as he stepped on a 
steel plate. 

Carbon 1-2
Rodding 24/10/2015

Found it was due 
to inadequate 
housekeeping 

 Lost time
Injury

 Alba Union emphasized
 on the workplace

 housekeeping and
 raising awareness on
 using handrails while

 climbing or descending
 on stairs

While the worker was ascending on 
the PTA station stairs, he lost his 

balance and slipped. The worker was 
found laid down on the ground and 

suffering of forehead injury and back 
pain. He transferred to Salmaniya 

hospital.

Reduction
Line 5 

Room D
10/10/2015

Found that repetitive 
malfunctioning unit and 
the inadequate mainte-

nance

 finger
 imputation

Injury

 Alba Union strictly
 emphasized on giving

 more attention for
 the preventative

maintenance

While the operator was on stacking 
area, the stacking manipulator 

sensor was malfunctioning. The 
Operator tried to adjust the position 
of sensor by his hand index finger, 
accidentally the manipulator table 

rotated and his finger caught in 
between the sensor and stacking 

manipulator table which resulted in 
partial figure tip amputation.

Casthouse 2
 Casting Line

1

14/10/2015

Found that inspection 
spot for the unit is not 

safe due to potential for 
hot water splash

Burn
Injury 

Advised to barricade 
the area and use oth-
er access for system 

inspection

While the operator was checking the 
F.T.P.C cyclone upper gate. He found 

that the upper gate air hose was 
dislocated. Once he fixed it back, the 

gate operated and hot water inside 
the cooling tower splashed directly 
on his left leg 1st and 2nd degree 

burns to his calf.  

Carbon 1-2
Kilns 3

16/10/2015

Found that traffic 
control was 
inadequate

 High
 Potential
Nearmiss

 Emphasized on
 reviewing the

 procedure of the
 vehicles and implement

 more practical traffic
control system

While Molten metal transfer vehicle 
with full load was going from room 
6 to Metal Transfer Station, collided   

other Vehicle was returning from 
Metal Transfer Station with empty 
transport. Luckily both the drivers 

are safe & vehicles sustained some 
body scratches.

Reduction 
Line 1-3

18/10/2015

Found that no adequate 
procedure and tools for 

pushing the rods

 Minor
Injury

Advised to design 
safer tool for pushing 
rods and review the 

procedure 

While the Operator  was trying to 
push the rod which was free from the 

overhead conveyor by a steel pipe, 
without noticing the other rod from 
his back moving towards him while 

his hand is in up position, on the pro-
cess accidentally hit his right hand

Carbon 1-2
Roding 122/10/2015

Date Place Details of  the accident Notes
Evaluation Results of

 the investigation
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Health & Safety

 

Enhance your health at work
Many workers are absent because of work injuries and health problems. 
There are many reasons the workers can follow, not only to limit their risk 
of being injured by work stress, but to utilize their time spent in work in 
enhancing their health.  

• Work stress reasons may vary thus it is critical to know how to deal with 
work pressure and symptoms of fatigue to avoid it. One of the effective 
methods to deal with fatigue is to know how priorities work tasks and not 
over load yourself beyond your limit. 
• Back injuries happen due to wrong body posture or disturbances in the 
musculoskeletal system. In most cases, the best treatment for such cases 
is to move around or eat some painkillers if a person needs to do that. The 
person may feel the need to sleep, but it may make the situation worse; less 
movement cause weakness to the muscles of the back and increases the 
risk of suffering back pain.
• The risk of being injured with fatigue if the person worked for long hours 
without taking short breaks or if they sat on an uncomfortable  chair or in 
wrong posture for long hours.  
• A person must be careful to how he sits in front of the computer. If the job 
requires sitting for long hours in front of computer screen, a short 5 to 10 
minutes break must be taken every hour. 
• Exercise at work is easier than what most people imagine. Here are some 
tips to exercise at work place:  
• When you go to the workplace, a person should step out of the bus or the 
train carrying him before he reaches the final station. He should complete 
his way by foot or his bike.
• If the person needed to talk to a colleague at work, it is recommended to 
go to the colleague office instead of talking to on the phone. 
• Using the stairs instead of the elevator. 
• Exercising during lunch break.  
•Improving overall a person fitness and losing weight help sitting position 
and prevent injuries. 
• People consume at least one-third of the daily food in the workplace. 
Therefore, the type of food and drinks affect the person’s health and func-
tional performance. If the person did not have nutritional and balanced 
meals regularly or did not drink enough water, they could get a headache, 
drowsiness, or poor concentration. 
• There are a lot of healthy choices for lunch, whether a person bought it 
from the coffee shop, the supermarket, or the cafeteria in the workplace. It 
is preferred to bring food from home to know exactly what are you eating 
and to help save money. A person can prepare some sandwiches, some 
salads, or bring rest of the evening meal (leftovers) to the workplace.
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 Union’s Band takes part in Bahraini Bands
Gathering Ceremony

Alba Labour Union band partic-
ipated in the Bahraini Bands Gath-
ering Ceremony which took place 
recently in Baba City Mall.The cer-
emony included a set of musical 
performances presented by many 
Bahraini bands. The audience was 
dazzled by the union band’s magnifi-
cent performance. 
Alba Labour Union band participat-
ed affectively and remarkably. They 
presented two songs, the first one 
was called “safety is priority” the 
lyric - written by the worker Hasan 
Guloom, melodist by the worker 
Hussain Al Hadad and conducted 
by Ahmed Abdulrahman, Moham-
mead Al Safar, Abdulaziz Al Hamad. 
While the second song from the art 
of western culture. It was presented 

by the guitarist Abdulaziz Jamal 
who works in Alba. Alba Labour 
Union Band claimed the admiration 
of everyone. The Band successful-
ly proved that Alba workers are not 
just productive in the smelter; they 
are talented and creative as well in 
many fields. They proved that they 
have many hobbies and talents 
which enable them to take the first 
place.  It is worth mentioning that 
COO of Alba, Isa Al Ansari always 
supports and motivates talented 
workers. 
Alba Labour Union Band was 
formed recently; it consists of 15 
workers from different depart-
ments. It is the first Band in the 
Middle East which is formed from 
a smelter. All members of the band 
are musicians, guitarist and artists 
who have their own instruments.       
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In one week

In 12 weeks In 3 months

In one yearIn 8 hours

In one year

You sense of smell 
and taste will be 

enhanced.

your lungs may 
start to feel clear.

You lungs func-
tions begins to 
improve by 30%

A pack-a day 
smoker will save 

over $4000.

all nicotine will 
be completely 

out of your 
body.

all the carbon 
monoxide will be 
out of your body.

your risk for heart 
disease is low-

ered by 50 %.

In five day

 Quit SMOKING
 START BREATHING

Alba Labour Union
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Message from Power workers to Union
_____________________________________________________________________________________________________________________________________________

Return all company’s 
belongings

It is well-known for all that the Electri-
cal Power Plants are considered to be 
the most important facility in any pro-
ject, whether existing or will be found-
ed, as power is the main element of 
production, especially when the pow-
er plant is established to be within the 
project. That is, to dedicate all of the 
power produced to the project facili-
ties only. Without an internal source of 
power, production would be costly and 
sometimes impossible, as the compa-
ny shall be forced to obtain power from 
outside providers, which means more 
costs and not enough supply.
There is no doubt that the smelting 
cells in Alba require a large quantity of 
power, which means that the company 
should have its own power plants. Fur-
thermore, the people who are in charge 
of these power plants shall be respon-
sible of providing all the requirements 
for the power production, such as the 

fuel and manpower. In addition, they 
should provide regular maintenance 
to keep the plant in a good condition 
for many years. This is because such 
plants are usually costly and require 
certain requirements to be safe and 
productive and serve the aim that 
has been established for.
The real disaster is represented in 
the manipulation of the important re-
quirements of the power plants that 
are needed for proper operation, and 
most importantly, the manpower. 
The power in Alba is considered as 
the beating heart and may not be ig-
nored for any reasons whatsoever. If 
any default occurred to this beating 
heart, then it shall become difficult 
to be treated and brought back into 
proper condition again. This shall 
ultimately and severely affect the 
production process of power. In this 
regard, it is worth to point out that 

there were so many failures and 
breakdowns that were dealt with 
in the right time and in the prop-
er way in order to avoid the supply 
cut to the smelting cells. The worst 
situations happened on Monday, 
2004, when the officials put on a 
lot of effort and tried their best to 
resume the electric power supply 
to the smelting cells.  However, 
today, and after almost (10) years 
of that disaster which could have 
destroyed the company, had it not 
been dealt with properly by the of-
ficials. We do not want to wait un-
til the disaster knocks our doors 
again due to the costs reduction 
plane and policies. We should not 
forget the popular saying: “When 
thing is happened nothing can be 
recovered”. This is a call for all the 
people in charge, and I hope they re-
alize the ongoing critical situation.
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Written by: Dr. Sami Salem

What are the political hall-
marks for the desired social 
and economic reform under 
this government or the cab-
inet (overview).
Despite the challenges and 
risks encountered right now 
by Bahrain at home or out-
side, it is observed that when 
Bahrain seemed more in 
need for social and econom-
ic reforms, some scenarios 
or ideological  orientations  
are coming to the fore by 
two opposing camps with a 
core focus on  adopting  an 
approach to the problems 
obstructing this social and 
economic reform as indi-
cated in the article written 
by Muhammad Al-Ghasrah: 
facing the public financial 
shortfall raises the opera-
tionalization of the study.
The announcement of the 
formation of a mini-govern-
ment is due to the detec-
tion of significant cases of 
fraud and corruption. The 
formation of this cabinet 
aims to reduce and mini-
mize blood-letting caused 
by fraud and channelling of 
revenues for its beneficiar-
ies ,its relevant agencies 
for disbursement as es-
tablished by the budget by  
curbing inflation of the exec-
utive organ, phasing out al-
lowances designed for exec-
utive posts, amendments of 
status and other petty cash, 
restructuring of the State or-
gans through the merger of 
some ministries and down-
sizing the government bod-
ies in order to ensure low-
ering of public spending in 
issues that can expendable. 
The writer can keep going on 
the same scenario by raising 

the question of imposing tax-
es, and the increase of fees as 
an attempt to change nation-
al income distribution for the 
benefit of the poor and low-in-
come people.
This camp raises also  the 
issue covering the  waste of 
public resources by implying 
that it is not  caused by servic-
es delivered by the social wel-
fare State but it can be rath-
er attributable to inefficient 
social welfare schemes and 
waste incurred by three mech-
anisms, Firstly : the senseless 
arms race , to wit, The mecha-
nism which Sawsan Al-Shaer 
talks about in the famous in-
terview made with her during 
the events of February 14th 
, for which  she attracted a 
great deal of criticism by oth-
ers, Secondly: the sporadic 
and indiscriminate  recruit-
ment of employees causing 
the bottom heavinessin the 
staff structure (underemploy-
ment), thirdly: financial and 
administrative fraud, and en-
riching at the expense of the 
State in terms of the unlaw-
ful enrichment and nepotism 
mechanism whereby creating 
the beneficiary class from 
the government policies, the 
camp implies that it is con-
cerned with the development 
of NGOs, namely citizens’ 
‘reliance on themselves and 
ability to organize themselves 
better without any govern-
ment intervention in their liv-
ing affairs.
Reform starts with the stop-
page of waste caused by the 
public spending policies that 
turns out to be as kick-backs, 
and gifts given for nationals to 
retain their allegiance, loyalty 
and buy peace.

This camp can request to im-
pose restrictions on the glo-
balized economy and society 
for the protection of the af-
fected or potentially vulnera-
ble groups.
We will tackle later the insin-
uations raised by the camp or 
the anti-camp and we will shed 
more light about the overlap-
ping perspectives and out-
looks of these two opposing 
schools of thought or camps.
The issue to impose taxes and 
increase fees as raised by the 
counter camp is to mitigate 
the burden of salaries and 
wages of the budget head-
ings, and whereby mitigating 
the government spending as 
a useful tool to address the 
budget deficit.
As far as waste is concerned, 
they hold a belief that the 
grounds for waste of public 
resources is the dependen-
cy of citizens upon the public 
spending policies and waste-
ful practices ,and misuse 
of services delivered by the 
State without being held ac-
countable, on the contrary the 
citizens hold a belief that they 
have the right to waste on the 
grounds that such services 
represent their shares in the 
rents generated from oil in-
dustry and its derivatives as a 
natural wealth available with-
out efforts and this is a kind 
of illusion as the wealth can 
be depleted. Therefore, the 
proponents of this view holds 
a belief that the government 
spending policy in terms of 
salaries or public services de-
livered by the State is the key 
obstacle to the real economic 
and social advancement.
This camp or perspective is 
basically willing to put an end 

to the social welfare state by 
unleashing over a strong mar-
ket in order that the govern-
ment deficit can be addressed 
as reported in the article of Mu-
hammad Al-Ghasra.
They want to put an end to the 
public sector notwithstanding 
the existence of alternative pol-
icies to mitigate the impacts of 
their suggested policies such 
as open unemployment and in-
crease the divide between so-
cial classes in terms of income.
This view calls upon the un-
leashed globalization of the 
economy and society by saying 
that we are obliged to do so and 
we are not free-willed to inte-
grate in the global economy and 
society. It is possibly to dub this 
perspective or the first camp “ 
the NGOs”  and the second one 
is the market mechanism .It can 
be seen that there is an overlap-
ping of perspectives, especially 
with regard to the negative role 
of the government intervention 
in economy and society and 
this action leads in turn to the 
burgeoning functional rigidity 
and arbitrary bureaucrats.
It can be observed that these 
two currents  in Bahrain do not 
constitute any part of the trends 
such as liberal, conservative, 
socialist or capitalistic, we are 
in this era of globalization, we 
are mixed up with ideologi-
cal orientations, mingled with 
communal and sectarian ideol-
ogies and the counting  was not 
based on leftist /rightist, and it 
is possible to see that the mar-
ket orientation mechanism can 
be raised by liberals, leftists, 
nationalists or politically moti-
vated sectarians as set forth in 
the articles of association of the 
Al-Wefaq which calms for free 
market ?
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 An exclusive interview with one of the creative
 workers in Alba.. He speaks about his success story

 Zainal: I am in love with children’s theater.. I am not doing this to be famous

o  Fahad 
Zainal

Alba workers are not just creative 
and talented in achieving high produc-
tion or profits; or just to perform well in 
their jobs. Despite the fact that they are 
working under tough conditions in the 
smelter, every time Alba workers sur-
prise us of how talented they 
are in various 

fields such as 
sports, arts and cultural, 
where they strive to gain awards and 
raise the name of their company high.
“Alba Labours” newsletter held an in-
terview with one of the talented worker, 
Fahad zianal who is an actor and musi-
cian. He works in Security Department 
and has been recently awarded by Mr. 
Hesham bin Mohamed Al Jowder, Min-
ister of Youth and Sports Affairs for 
being the best trainee for kids in Youth 
City 2030.  Fahad is a member in Te-
atroz Band and member in one of the 
Bahraini Oudh Band. He volunteered 
in many art festivals and participated 
in many activities and events organ-
ized by the Social Development So-
ciety, Bahrain Medical Society, Royal 
Charity Organization. 

Fahad Zainal the ambitious worker 
was able to shine in the art world. He 
succeeded in proving for all that the 
theater is a stage where all the litera-
ture and stories can be presented to 

the audience live.
List of awards received by Fahad 
Zainal:
• Third prize in the children’s compe-
tition in culture and art in 2005.
• Award for summer activity from Al 
Khayat Club in 2008.
• Best Actor Award in the festival 
theatre in Youth City in 2010.
• Award for his performance in Al 
Sawary Festival in 2010. 

Alba Labour Union conducted the 
following interview with him:
 
Tell us more about your story, when 
did it start?

The story began in 2003, when I be-
came member in General Organi-
zation for Youth and Sports. At that 
time, my hobbies were playing Oudh 
and acting. I was interested in 
theater and I have partici-
pated in many festivals and 
events in and out of Bah-
rain. I have received many 
awards and here I want 
to express my grati-
tude to my parents as 
they motivated and 
encouraged me a lot.  

Tell us more about 
your current work in 
theater? 

After the unlimited sup-
port that I received from the 
Youth and Sports Organiza-
tions, at present I am working 
on producing 3 plays, one of the 
play will be in cooperation with 
the University of Bahrain.

Do you think that working in Alba 
might be a barrier for you to prac-

tice your arts and hobbies?

No, not at all, but I have spent most of 
my annual leave when I am involved 
in the theater or festivals, sometimes I  
have to travel abroad in order to attend 
or participate in festivals and I don’t 
have much time as I am studying and 
working..

Did you take part in any of TVs series 
or shows?

Yes, I have presented several television 
s e - ries and shows, locally 

and in the GCC.

Are you looking 
to work or pres-
ent in the TVs se-

ries in future?  
To be honest, I 

didn’t re-
ceive any 
s u p p o r t 
f r o m 
Bahrain 
R a d i o 

a n d 
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Television Corporation and I 
prefer the theater rather than 
TVs series. I am not doing this 
to be famous as it will limit my 
f r e e d o m .  

In your opinion what is the 
characteristic of the success-
ful actor or producer?  

Actor or producer should im-
prove his skills and talents. 
He needs more than just talent 
to be a working as an actor or 
a producer. They need good 
training and the ability to keep 
learning and developing their 
knowledge.  

In your Opinion, which is the 
best play or show in Bahrain 
and GCC?

 Actually I am in love with the 
children’s theater, and unfor-
tunately we don’t have such a 
theater in Bahrain.. On the con-
trary, Kuwait is paying more at-
tention to the children’s theat-
er; they have many plays that 
involve only children. There 
are many plays that impact my 
personality such as “Penguins 
City and Cartoon factory. 
 
What is the most important el-
ement in the theater?  

All elements are important to 
each other, we cannot ignore 
any element, but the most im-
portant thing is the coopera-
tion, and coherence between 
all the staffs.      
Which theater inspires 
you most, comics, po-
litical or social theater?
I like the theater in general, but 
my passion to the children’s 
theater is more, I like being on 
stage and telling a story to the 
children.

• What is your opinion about 
Bahraini actors?

Well, they are many talented 
Bahrainis who don’t get the 

opportunity to show their 
talents. Such as  Jamaan El 
Rowiei one of the talented 
actor and producer. Moham-
med Al Qafas and Ahmed Al 
Moqla, Ahmed Sharif  and 
Abdulla Al Durazi . In Alba 
we have many talented work-
ers, such as the worker from 
Potroom, Abdulla Yousif, Al 
Bassam Ali.   
 
• Tell us about a great mo-
ment that you will never for-
get.

What surprise me most is the 
kids and how they are talent-
ed especially the new gener-
ation. I still remember, when I 
was teaching one of the chil-
dren how to act in the play, 
he was telling me his opinion 
about one of the actress Hind 
Al Buloshi and we discussed 
in details her character in one 
of the TVs series.  I was sur-
prised when the kid told me 
about the impact of her evil 
personality in the audience.   

• Who inspired you?

Hisham Al Jowder, President 
of General Organization for 
Youth and Sports (GOYS), 
my parents, leader of Teatroz 
Band and all its members.. 

• Who is your role model in 
theatre?

There are many directors 
who taught and supported 
me such as Nedhal Al Atawe, 
leader of  Teatroz Band, Ab-
dulla Swaid , Yasser Saif and 
Naser Al Sawdon. 

• Last word..

I would like to send a mes-
sage to the company: Alba 
has many creative and talent-
ed workers, who are looking 
for both moral and financial 
support to raise the compa-
ny’s name higher..  
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2
Mark Sykes  Georges Picot

 Sykes-Picot - Arab Spring 

 Sykes-Picot
Agreement

Written by: Wadi Isa

Article 6: The in area (A) 
the Baghdad railway shall 
not be extended southwards 
beyond Mosul, and in area 
(B) northwards beyond Sa-
marra, until a railway con-
necting Baghdad and Aleppo 
via the Euphrates valley has 
been completed and then 
only with the concurrence 
of the two governments. 
Article 7:The  great Britain has 
the right to build, administer, 
and be only owner of a railway 
connecting Haifa with area 
(B), and shall have a perpet-
ual right to transport troops 
along such a line at all times. 
It is to be understood by both 
governments that this railway 
is to facilitate the connection 
of Baghdad with Haifa by rail, 
and if the engineering difficul-
ties and expense entailed by 
keeping this connecting line in 
the brown area only make the 
project unfeasible. The French 
government shall be prepared 
to consider that the line in 
question may also traverse 
the Polgon, Banias Keis, Mar-
ib, Salkhad tellm Otsda, Me-
smie before reaching area (B).
Article 8: For a period of twen-
ty years the existing Turkish 
taxes tariff shall remain in 
force throughout the whole 
of the blue and red areas, as 
well as in areas (A) and (B), 
and no increase in the rates 
of duty or conversions from 
ad valorem to specific rates 
shall be made except by 
agreement between the two 

powers. The customs duties 
legible on goods destined for 
the interior shall be collected 
at the port of entry and hand-
ed over to the administration 
of the area of destination.
Article 9:  it shall be agreed 
that French government will 
at no time enter into any ne-
gotiations for the cession of 
its rights and shall not cede 
rights in the blue areas to any 
third power, except the Arab 
state, without the previous 
agreement of his, majesty 
government.  
Article 10: The British and 
French government as the 
protector of the Arab states, 
shall agree that they will not 
acquire or consent to a third 
power acquiring territorial 
possession in the Arabian 
Peninsula nor installing a na-
val base either in Algeria or 
on the east coast of the red 
sea. This shall not prevent 

such adjustment of the Aden 
border as may be in conse-
quences of recent Turkish ag-
gression.    
 Article 11: The negotiations 
with the Arab as to the bound-
aries of the Arab states shall 
be continued through the 
same channels.  
Article 12:  It is agreed that 
measures to control the im-
plantation of arms into the 
Arab states will be considered 
by the two governments.  
The end of Sykes Picot agree-
ment 
Pierre-John luizard, Director 
at the French National of re-
search Institution and spe-
cialist in the Iraq affairs said 
“in reality, the Sykes Picot 
agreement proper was not im-
plemented, another plan with 
some noteworthy modifica-
tions was implemented to di-
vide the Arab states after the 
First World War”.  

Despite that, the agree-
ment is still an important 
part of the historical mem-
ory of the Arab world, John 
added “the French and 
British Government flamed 
up the nationalism spirit 
and inspired all the Arabs 
across the region to rise 
up against their Ottoman 
Empire. What is more im-
portant here, they prom-
ised them to create the 
Arab United States under 
the rule of Sharif Hussein 
of Mecca. 
But once the war was end-
ed and the agreement was 
published and revealed, 
the Arab people felt anger 
and upset over the agree-
ment. Nowadays most of 
Arab nation believe that 
Sykes Picot agreement is 
symbolized for a betrayed 
by the western and Euro-
pean imperialism. 
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3 workers injured 

Worker: we were fired

Celebrating Eid without salary

Unemployed protest

 Transportation drivers on strike

 Baghdad reduce the cleaners

TUC calls for strike over trade union bill

 Workers in Beturon Hospital protest

3 workers injured in the fire  Workers on strike 

 Union for farmers

Tourism workers protest

 Workers in protest 

 Hyundai” workers on strike”

Workers without salaries

  Two workers die in a steel factory

Campaign against labour strikes

Unemployed youth protest

 “Al Jazeera” dismisses 1000 workers

38 amended articles in labour Law
3 Egyptian workers survived when a roof of 
a building under construction collapsed over 
their heads. The accident resulted in the in-
jury of 3 workers; they were transferred to 
hospital by ambulance. The first investiga-
tion said that the accident happened due to 
the weakness of the structure of the roof. 

Workers from “ Soklien Company” filed a complaint  
in the Ministry of labour upon dismissal of more 
than 150 workers. Workers said that the manage-
ment terminated their employment, without any 
justification or notice. They asked for a compensa-
tion for the unfair dismissal (36 months for workers 
who served the company for 10 years), compensa-
tion for annual leave balance, allowances and PCA.

Workers form “Al Ghazal Factory” Ceramic Com-
pany” and other companies complained about 
not receiving their salaries for many months. The 
workers said during a conference held under the 
title of “celebrating Eid without Salary” that the 
mentioned companies delayed the workers’ sala-
ries and allowances.   

Dozens of unemployed youth protest in Jordan 
demanding for jobs. The sources said most of 
them have been graduated and unemployed for 
5-7 years. One of the protester said “we are pro-
testing since 20 days and we are asking for our 
right, we just want to get a decent job and most of 
us are university graduates and hold BA and PHD 
certificates”.   

Tunisians rushed to gas stations on their week-
end, and waited in a long queue fearing a fuel 
shortage, following the announcement of a 3 day 
general strike effecting transportation drivers. 
Transport Union called on a general strike after the 
failure of the negotiation on raising wages, as the 
companies refused to increase workers’ wages.     

Sources reported that Baghdad province is plan-
ning to reduce the number of cleaners from 800 to 
300, due to the lack of funds.. Reducing workforce 
is one of a series of actions taken by the govern-
ment to overcome the financial hardship. How-
ever, the cleaners protested against the decision 
and demanded for reinstating or providing with 
another jobs.

Trade Union Congress, UK’s biggest trade union 
voted for a general strike against the govern-
ment’s proposal of new Trade Union bill, which 
would tighten rules on strike ballots in UK. The 
new Bill will impose a minimum 50% turnout in 
strike ballots.  General Secretary of “Unite” said 
that union will fight the bill using «any means nec-
essary» to defend the workers’ rights.

Workers and union in Beturon Hospital protested in 
the front of the hospital’s gate against a decision by 
the National Social Security Fund to stop managing 
the hospital and transferring it to the authority of 
the Health Ministry. Workers said “this move would 
threaten their livelihoods. The workers carried ban-
ners “No” to express their rejection and Union had 
called upon all the workers to participate in the protest. 

 A fire was brock out in the United Company which is
 located in Alexandria. This resulted in the injury of 3
workers and the fire trucks were able to quickly ex-

 tinguish the fire. The sources confirmed that one of
 the workers was suffering from third degree burns.
 The workers urged the company to apply safety

 .rules in order to protect workers’ life

More than 200 farmers decided to form a Union, with 
the objective of defending and protecting farmers’ 
rights. They said that Union will enhance and pro-
mote worker’s condition and will improve their gains 
and benefits. It also will develop law and regulations 
related to agriculture sector and will give training 
courses for new farmers. 

Dozens of dismissed workers in the Tourism sector 
protested against economic reconciliation bill, car-
rying banners .The protest demanding for compen-
sations for unfair dismissal.   

Dozens of temporary contract workers protested 
in front of the Ministry of Finance in Baghdad, de-
manding for their unpaid salaries which are overdue 
since three months. The protesters called the Min-
istry to guarantee the province of Baghdad to make 
the necessary payments. They carried banners un-
der the slogans of “Taking a life is easier than cut-
ting off a livelihood”, and “We want out salaries”.

Hyundai” workers went on a partial strike on 
Wednesday 23rd of September 2015, after being 
unable to reach a deal between management and 
Union representatives on rising wages. The strike 
lasted till Friday. The two parties negotiated over 
wages, allowances and pay structure reform. Union 
is asking for 7.84% increase in monthly basic wage 
and guaranteed 30% of the net profit for bonuses.

Female workers from Child Protection department in 
Ministry of Justice have not received their salaries 
for a year. Workers decided to strike until they get all 
the pending salaries.  Juveniles Protection Associa-
tion said that a number of escalation steps would  be 
taken if the Ministry refused to pay.. It added in its 
statement “that ministry of Justice had recently cut 
off the workers’ 

The president of “Al Amiria Textile Company” sus-
pended the work for one month due to the workers’ 
strike. More than 4000 workers went on an open 
strike demanding allowances and bonuses. While the 
management response was that the strike was led by 
“Brotherhood members”..        

 Two workers died and five others were injured 
with burns, due to molten iron splash. The series 
of occupational accidents is still on-going, leading 
to death and injury in various jobs in Jordan, it is 
worth mentioning here, that four fatal accidents 
were reported in September, where two workers died 
following building collapse and another worker died 
of electric shock. 

A couple of Tunisian and civil societies launched a 
campaign under the title of «work or leave», to raise 
their objections to the workers strike and demon-
strations. Several experts and economist warned 
of the huge number of workers strike in many sec-
tors, which may affect the national economic of 
Tunisia. A number of unemployed expressed their 
willingness to work with half of strikers’ wages.

Dozens of unemployed youth protested in front of 
Nahran Omar oil field. They blocked the roads, de-
manding to hire them in the oil field. Sources said it 
is the third demonstration in this year. “People of the 
nearby areas are demanding for jobs as they are the 
most affected from the pollution” one of the protester 
said. The government promised us two months ago 
but we are still unemployed” he added. 

 “Al Jazeera” is expected to lay off 40% of its total 
workforce since its establishment in 1996.  Almost 
1000 workers out of 6000 will be dismissed; broad-
casters, directors, journalists, technicians and oth-
ers. The sources said that company management 
had been waiting for the workers to return from their 
vacations to inform them about the decision.   

Ministry of Labour will apply the 38 amended Arti-
cles in the new Labour law soon. The new law was 
approved by the Council to improve the labour mar-
kets law. It will ban working for more than 12 hours a 
day. Workers will be given a 30 minutes break every 5 
hours and they will be given 3 days off instead of one 
day after a birth of a child.  

Security workers salary delayed 
More than 76 security and safety guards working in 
hospitals, complained about not receiving their sal-
aries for 10 days.. One of the workers said it was not 
the first time that workers are facing this; the same 
problem occurred eight months ago and had been 
solved. But one of the workers said that the crisis 
may not end.
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 Air France managers run away
through fence

Strange facts
What may seem natural and 
normal in one country may be 
frowned upon or even illegal in 
another. Here are some strange 
facts and NOT TO DO while trav-
eling abroad.

Feeding birds in Venice
Local authorities in Venice 
charge a fine up to $ 700 for 
each one who violate the rule 
and feed birds in the city.

Smoking in Bhutan
If you're a smoker, don't plan 
on buying cigarettes in Bhutan. 
There are taxes on smoking in 
public and it will cost you a hefty 
fine. Selling tobacco products 
may lead you to prison.

Running out of gas in Germany

You are not allowed at all to stop 
for any reason in the highway 
other than an emergency case. 
Running out of gas is not con-
sidered an emergency.

Wearing heels in Greece
If you show up to an ancient 
Greek site in high heels, you'll 
have to tour barefoot. In order 
to preserve the sites, the Greek 
government has banned wear-
ing high heels in ancient places 
you'll be force to tour barefoot, 
shoes could harm the monu-
ments.

Frowning in Milan 
There's not much to be sad 
about, in Milan. The govern-
ment there requires you to keep 
a smile on your face all times, 
with funerals and hospital visits 
being the exception.  

Going commando in 
Thailand

Thailand has a bunch of strange 
rules, but perhaps the strangest 
is the one that prohibits leaving 
the house without underwear 
on.. It's unclear how they will 
enforce this, and what the pun-
ishment is. 

Will it happen in Alba?
Managers of Air France were 
forced to flee a meeting and 
they were shirtless by the 
protesters. This came after 
a decision to dismiss 2900 
workers.  
Images of the two managers, 
Shafe Broset and Perrr Bel-
soney showed the moment 
when the two run away from 
the angry protesters who 
were outside the company. 
The managers were forced 

to climb high fence. It is 
worth mentioning that 
“Air France” denounced 
the violence during the 
protest against the com-
pany’s plan to lay off 
2900 workers.   
The protest was organ-
ized after the announce-
ment of lying off 2900 
jobs in the company. 
Many negotiations be-
tween management and 

Union were held with-
out reaching a deal. The 
Board of “Air France” 
said in statement “in light 
of the impossibility of 
reaching an agreement 
for the implementation 
of measures of produc-
tivity, the members of 
the Board of Directors 
consider it necessary to 
develop an alternative 
plan”.

Many companies believe 
that nowadays worker cost 
more than his productivity. 
At a time of development of 
robots and technology, that 
threatens us to take our jobs 
in the next few years.
But a decision was issued 
by a number of Swedish 
companies, may solve the 
problems, if these compa-
nies reduced the number of 
daily working hours to six 
instead of eight hours, with a 
full pay salary. Many studies 
prove that workers are more 
productive if they work six 
hours only. In addition re-
ducing working hours may 

create more jobs and 
the unemployment rate 
will decreased. A study 
conducted by the Polit-
ical Economy Research 
Institute In USA said 
that reducing working 
hours may led to more 
production in in the 

long term the compa-
nies may achieve high 
profit which will im-
prove the economics 
of the country. In addi-
tion, the decision will 
make the workers more 
happier as he will have 
more free time.. 
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France, a small company produced a smart bracelet. Circlet Bracelet 
is a new input device that combines the projection keyboard, wearable 
computers and mobile technology and other elements, the use of 
micro-projectors and proximity sensors, the skin as a touch screen. The 
device is still in the early prototype stage, as of now, the design team 
said that this bracelet allows the user to operate 
like other touch screen surface to click and 
slide the same. Expected bracelet is run 
independently of the Android system, or 
connect via Bluetooth and mobile phone 
with Wi-Fi capabilities and a built-in 
micro USB port. Oh, but be careful: 
if caught itch, you might recklessly 
send text messages everywhere.

 Smart bracelet combines projector and computer in one

Technology

Picjoy:  Do you find it nearly impossible to find the pho-
to you’re looking for in your iPhone’s endless camera 
roll? PicJoy is a new app that instantly organizes all of 
your photos and will help you find them much faster.
PicJoy uses a complex algorithm that lets you tag 
images on your iPhone and iCloud accounts, so you 
can find exactly what you’re looking for, whether it 
be a photo from Christmas, or one you took a week 
ago. To get setup with PicJoy, users will need to 
give PicJoy access to their camera roll. Once that’s 
done, you can search for images by date, season, 
weather, holidays, events, landmarks, and places.

Looking for photos is more easer with Picjoy app
IOS APP

New app lets trav-
 ellers book into
airport lounges
A smartphone app that 
gives you the full lowdown 
on VIP airport lounges 
is available to download 
- for free. Many lounges 
offer their facilities for a 
one-off fee, busting the 
myth that these have to be 
booked in advance when 
sorting your flights. There 
are hundreds of lounges 
around the world that are 
there to be taken advan-
tage, LoungeBuddy, can 
help you select the right 
one for you.
You can also browse pho-
tos and reviews of the 
lounges, making your se-
lection an informed one. 
The LoungBuddy app is 
available free on IOS and 
Android.

Smart Cycling Helmet..The danger is away from you
After the emergence of many smart devices such as 
smart phones, smart watches and other smart devic-
es which are used in the daily life, a smart helmet has 
also appeared.   
Smart Cycling Helmet is called “ liveall” can help rid-
ers to send SMS in the emergency cases. It combines 
with lighting and smart technology to make you more 
visible on the road, as well as making sure you get help 
fast when you run into trouble. It also connects to your 
phone so you can listen to music or take a call with-
out fumbling about with the handset while you ride.
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Written by: Ghazi Al Hammar

Removing subsidies on meat..
Many projects and proposals 
made by Union are still not ap-
proved since 2012, the man-
agement always claims “No 
Budget”.. 
* * * * * * *
The management finds solu-
tions that serve its interests 
only, through cutting workers’ 
salaries or prevent them from 
overtime hours.. Workers in 
Alba club are good example..     
* * * * * * *  
HR Department has given 
itself the right to manipulate 
in the annual increment 
without supervision, ignoring 
manager’s evaluations. Does 
that mean HR department will 
be top of the judicial authority?

* * * * * * *
There are no such appreciations 
or honour at work and now 
management is preventing 
workers from the golden 
cards, which encourage and 
motivate them to work hard. 
Meetings with the management 
are no longer extinct, voices 
that called for improving 
Safety concept disappeared 
and were exchanged with 
microphones,, after all the 
management failures, do you 
expect a bright future in Alba?!    

* * * * * * *
One of the manager’s greed-
iness turns Alba to a sec-
ond-hand shop. His unwise 
decisions lead to defects in the 
most engines and equipment. 
This manager believes that 
cancelling out the overtime 
payment would save money. 
But he didn’t know that such 
a bad decision will cause Alba 
a heavy loss. This manger re-
mind us with “Joha” when he 
burned one hundred Dinar note 
just to look for 1 Dinar.

Union’s Highlight:

Send us your suggestions, feedbacks and complaints on: omalalba@gmail.com

Removing subsidies on meat has been 
recognized as constituting a key issue 
when looking at its social and economic 
sector. It is matter of debate which re-
ceived wide popular coverage at the so-
cial media networks.
Voices of MP have been raised to reserve 
their seats in the next elections, and on 
the other hand, the government. 
The issue present a great mix of  myster-
ies, puzzles and codes that citizens can 
longer unravel or solve equations and 
stand blinked in shock before a number of 
odd statements that they have nothing to 
do with, such as public debt, prices of bar-
rels of oil, recommendations made by the 
International Monetary Fund (IMF) and the 
World Bank, however the ordinary citizen 
is the one that matters most to us and we 
are concerned with to understand and gain 
insights about his feelings  and aware-
ness that his reality is shattered  and that 
his low income is plunged into shrinkage. 
Subsidy removal plan had taken effect, 
and the Bahrainis are the scapegoats, 
however this policy is based on the prin-
ciple that “Men are the protectors and 
maintainers of women”, especially in 
terms of payment: the head of the house-
hold receives BD 5 and BD 3.5 for his wife, 
but in fact one kilo reaches BD 4. Some 
traders set their teeth on edge for higher 
price justifications.
The Consumer Protection Department is 
likely to be unable to protect citizens from 
traders’ manipulation, especially that the 
free economy system unleashes for cor-
rupt people to defraud the powerless and 
weak nationals.
Our government is too familiar with the 
fact that the average earnings and income 
of citizens are low and they just want to 
feed their children .Citizens are not re-
sponsible for increasing or slashing pric-
es of  oil barrels. The price of oil barrel to-
day which exceeds $100 was in the hands 
of the Bahraini ownership and leadership.

No one can deny that subsidy plans and 
money-saving policy in difficult and 
known economic conditions, but we 
cannot support or accept under any cir-
cumstance that recovery from the eco-
nomic crisis should be at the expense 
of citizens, their social gains and the 
minimum basic services of living.The 
concern is that the subsidy removal on 
meat is that small change that can lead 
to big changes.
The government has noted that it will 
start implementing the subsidy cuts on 
electricity, fuel and gas by 2016. This re-
moval will have negative consequences 
on overall prices and would not be lim-
ited to goods but would run through the 
tertiary sector, and by turn service pric-
es would be increased rapidly..
Recently, one officer of the local banks 
said that next year will be economical-
ly speaking a tough year, and that the 
banks revenues will be slashed. 
We hope that the matter ends at the 
subsidy cuts on meat and that it will 
not go beyond for the worse. The ap-
proaches of the ministerial committees 
formed should proceed with the study 
of the economic situation by propos-
ing alternatives and options, starting 
from the top-down not the bottom-up 
,and making proper use of the loans of 
public debt in the development of busi-
ness structures ,and creating invest-
ment opportunities , fighting corruption 
and forms of waste of public funds ,re-
placing subsidy cuts  plan  with other 
successful policies that will not have 
effects on the community and  on the 
standards of living in terms of  paving 
the way for further deterioration of liv-
ing standards of citizens. 
None of us deny the fact that the govern-
ment does not need any guidance, and 
proposals for solutions and alternatives. 
The matter is clearly visible and the im-
portant thing is to set the record straight.


